
REVITALIZING ENTREPRENEURIAL SPIRIT: AN EXAMINATION OF 
SKILL INDIAS INFLUENCE ON NATIONAL EDUCATION POLICY

PRASAD SHALIGRAM

Research Scholar
Head Administration, Yashaswi academy for Skills

prasad.shaligram@yashaswigroup.in

INTRODUCTION 

Skill India on NEP 2020, i.e. a transformative blueprint for 
Indian higher education institutions. By nurturing research, 
innovation, and entrepreneurial spirit, it equips students to 
thrive in challenging world while upholding our national 
ethos. This policy envisions structure from emphasizing 
research, innovation, and entrepreneurship culture within 
educational institutions. The skill development emphasizes 
the need to produce engaged, productive citizens who 
contribute to building an equitable, inclusive, and plural 
society. It seeks to nurture individuals with rational 
thought, compassion, courage, scientific temper, creativity, 
and strong ethical values. It encourages HEI to foster 
research ecosystems, promote interdisciplinary 
collaboration, and engage with industry and community. 
Skill development and Entrepreneurship aims to cultivate 
an entrepreneurial mind-set among students. This paper 
advocates for integrating entrepreneurship education into 
mainstream curricula. By skilled making, risk-taking, and 
problem-solving skills, it creates workforce to launch their 
ventures or contribute effectively to existing enterprises.

In the global economies, fostering an entrepreneurial spirit 
i.e. the confluence of entrepreneurship holds immense 
promise for shaping India's future. Skill India aims to 
empower millions of youth by enhancing their 
employability by skilling programs. By bridging difference 
from academia and industry, it seeks to ignite the 
entrepreneurial spark among students and graduates. While 
traditional disciplines remain relevant, emphasis on 
interdisciplinary studies, vocational training, and practical 
skills. Skill India aligns with this evolving landscape, 
emphasizing adaptable, industry-ready graduates. The 
NEP 2020 underscores innovation as a driver of societal 
progress. It encourages universities to create innovation 
hubs, incubators, and technology transfer offices. These 
platforms facilitate the translation of research findings into 
practical solutions and entrepreneurial ventures. Skill 
India's multifaceted approach encompasses skill training, 
certification, apprenticeships, and entrepreneurship 
development. 

Curriculum Enhancement: Skill India encourages 
universities and colleges to integrate skill-based courses 
into their curricula. By offering specialized modules in 
areas such as digital marketing, data analytics, and design 
thinking, institutions equip students with practical skills 
beyond theoretical knowledge.

Entrepreneurship Ecosystem: Skill India promotes an 
entrepreneurial mind-set. Incubation centres, start-up cells, 
and hackathons create fertile ground for innovative ideas. 
Students learn to ideate, prototype, and commercialize 
their ventures.
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Impact on higher education institutions: Skill India 
promotes entrepreneurship. Higher education institutions 
can foster innovation hubs, incubators, and start-up 
ecosystems.  Encouraging s tudents  to  develop 
entrepreneurial mind-sets contributes to economic growth. 
Skill India emphasizes digital literacy. HEI undertake 
technology for teaching, learning, and assessment. E-
learning platforms, virtual labs, and online certifications 
enhance accessibility.

Industry Collaboration: Skill India fosters partnerships 
with education sector and manufacturing industry. 
Collaborative research projects, internships, and guest 
lectures expose students to real-world challenges. Industry 
experts provide insights, mentorship, and exposure to 
cutting-edge technologies.

Skill Certification: Recognizing certifications, Skill India 
encourages learning population acquire industry-relevant 
credentials. These certifications validate practical skills 
and enhance employability.

OBJECTIVES

Assess Industry-Academia Collaborations: Examine 
collaborations between education sector and manufac-
turing sector in nurturing entrepreneurial talent.

Evaluate Curriculum Impact: Investigate how Skill 
India has influenced supply of curricula in HEI in India.

Analyse Skill Certifications: Evaluate the impact on skill 
certifications in mismatch between the skills and 
knowledge possessed by job applicants and the skills 
required by employers enhancing employability.
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By addressing these questions, the research seeks to 
informed decision-making and policy formulation.

SIGNIFICANCE AND SCOPE

In the subsequent sections, we delve deeper into the 
nuances of Skill India's influence, examining case studies, 
student perspectives, and institutional strategies. Through 
rigorous analysis, we seek to illuminate pathways for 
revitalizing the entrepreneurial spirit within India's 
academic corridors.

Diverse socio-economic landscape, faces significant 
challenges in providing quality higher education to its 
citizens. The Skill India initiative, launched by the 
government, aims challenges and education, employability 
by enhancing vocational skills. In this essay, we explore the 
multifaceted direct involvement skills India on HEI in the 
country. Skill India, launched in 2015, focuses on skill 
development, and entrepreneurship. Its objectives include 
creating a skilled workforce, promoting entrepreneurship, 
and aligning education with industry needs. While Skill 
India primarily targets vocational training, its influence 
extends to HEI. Skill India emphasizes practical skills and 
industry-relevant training. Higher education institutions 
must adapt their curricula to align with market demands. 
Incorporating skill-based courses, internships, and industry 
collaborations enhances graduates' employability. Skill 
India encourages curriculum reforms that emphasize 
practical skills, critical thinking. Institutions are revisiting 
outdated syllabi, introducing interdisciplinary courses, and 
integrating soft skills development. Skill-based education 
requires well-trained faculty. Skill India initiatives provide 
faculty development and view on industry practices. 
Faculty members are shaping students' i.e. for skill sets. 
Skill India aims to reach marginalized communities. 
Higher education institutions should ensure inclusivity by 
providing scholarships, financial aid, and support services. 
Diversity enriches the learning environment.

Skill-based courses should maintain academic rigor. 
Institutions must strike a balance between practical skills 
and theoretical knowledge. Regular assessments and 
industry feedback are essential. Skill India's success hinges 
on collaboration between academia and industry. 
Internships, guest lectures, and joint research projects 
bridge the gap. Institutions should foster strong ties with 
local industries.

Understanding Skill India's impact on HEI is essential for 
policymakers, educators, and students. By unravelling 
success stories, challenges, and best practices, we aim to 
contribute to informed decision-making and policy 
formulation.

Monitoring and Evaluation

Skill India's impact on higher education requires 
continuous monitoring. Outcome-based assessments, 
placement data, and alumni success stories provide 
valuable insights.
1.  Curriculum Enhancement - Skill India recognizes 

that curricula must evolve dynamic world. It 
encourages higher education institutions to integrate 
skill-based courses into their academic programs. By 
offering specialized modules in areas such as digital 
marketing, data analytics, and design thinking, 
institutions equip students with practical skills beyond 
theoretical knowledge. This alignment with industry 
requirements enhances graduates' employability and 
prepares them for real-world challenges.

2.  Industry Collaboration - Skill India fosters robust 
partnerships between academia and industry. 
Collaborative research projects, internships, and guest 
l ec tu re s  expose  s tuden t s  a s  p ro fe s s iona l 
environments. Industry experts provide insights, 
mentorship cutting-edge technologies. These 
interactions differ classroom learning and practical 
application, nurturing entrepreneurial talent and 
fostering innovation.

3.  Entrepreneurship Ecosystem - Entrepreneurship I.e. 
Skill India's vision. The policy encourages innovation 
hubs, incubators within educational institutions. 
These platforms serve as ideation, prototyping, and 
commercialization of innovative solutions. Students 
learn to think creatively, take calculated risks, and 
transform ideas into viable ventures. By infusing an 
entrepreneurial mind-set, Skill India empowers the 
next generation of job creators.

4.  Skill Certification - Skill India places significant 
emphasis on certifications. Recognizing their value, 
the policy encourages students to acquire industry-
relevant credentials. These certifications validate 
practical skills and enhance employability. Whether in 
vocational trades, technology, or creative fields, 
certifications serve as tangible proof of competence. 
They bridge the skills gap and provide a competitive 
edge in the job market.

Mother Tongue/Regional Language Teaching: At least 
Grade 5 teaching will have conducted as the mother 
language. This promotes linguistic diversity and ensures a 
strong foundation for learning.

KEY POLICY CHANGES:

Assessment Reforms: The NEP introduces a full year 
master Card to track human talent and achieve studied 
reflections. Assessment will focus on overall development, 
including academic, co-curricular, and life skills.

HE Reforms: It emphasizes multidisciplinary education, 
rationalized institutional architecture, and motivated 
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The study aims to evaluate the components of 
entrepreneurship education and training EET. It proposes a 
framework for an effective EET regime, emphasizing the 
volume of entrepreneurship education into mainstream HE. 
The research utilizes qualitative methods, including in-
depth interviews with sixteen educators actively engaged 
in EET. Five key components emerge from the study: 
incremental pedagogical efficiency, flexible evaluation 
systems, entrepreneurial faculty experience, extended 
support, holistic mentoring, and experiential learning. 
Policymakers and higher education institutions (HEIs) can 

use these findings to enhance entrepreneurial capacity and 
intentions among students. Entrepreneurship education 
plays a crucial role in fostering innovation, economic 
growth, and job creation. In India, there is a growing 
recognition of the need to integrate entrepreneurship 
education into higher education curricula. However, a 
comprehensive framework for effective entrepreneurship 
education and training remains elusive. This study aims to 
address this gap by identifying essential components and 
proposing a practical framework.

Literature Review

In their 2017 study titled "An Analysis of Benefits and 

QUALITY AND RELEVANCE OF CURRICULA:

Financial Support and Consultation: Financial support 
mechanisms for students are part of the NEP. The policy 
underwent extensive consultation before approval.

Social and Religious Background:

Students' choices vary based on their family backgrounds. 
Regular salaried households (RS) are more likely to choose 
HE while exhibit different preferences. Unemployment 
lean toward engineering and medicine courses, whereas SE 
and CL households may opt for general courses.

faculty. The policy encourages online education, 
technology integration, and support for open and distance 
learning.

Article written by Dr. K.Bharathi On “A Study on Women 
Entrepreneurs and Skill Development in India” Published 
in Vol-7 Issue-6 2021 IJARIIE-ISSN(O)-2395-4396 
Recommendation for Uplifting Women's Entrepreneurship 
I.e. Women must understand new approach to work-life 
balance. Women should participate in training 
programmes, seminars, and workshops to help them 
overcome business challenges. Women should take the 
advice of other female entrepreneurs who are already 
successful in their fields. This is very helpful for 
unemployment on other hand Indian economy. Women 
entrepreneurs in India contribute significantly to 
employment generation indirectly.

The choice of HI is significantly influenced by social and 
religious factors. For instance, individuals from Scheduled 
Tribes (ST) and Scheduled Castes (SC) tend to have lower 
enrolment rates compared to other social groups. Muslims 
face additional vulnerability in terms of access to higher 
education. However, when eligibility criteria are 
considered, these disparities diminish. 

Income background remains a critical and the face 
disadvantages in both choosing HE opting for job-oriented 
courses. Improving financial support can help reduce HE 
and course choices.

FACTORS INFLUENCING In summary, Skill India's influence on HEI must involve 
these multifaceted factors to enhance educational 
outcomes and bridge existing gaps.

EQUITY AND DIVERSITY:

In summary, the NEP 2020 envisions India as a global 
knowledge superpower by fostering holistic, flexible, and 
multidisciplinary education

Outdated and irrelevant curricula pose challenges to India's 
HES. Addressing core competencies and skills required in 
2021 is crucial.

Income and Financial Support:

COURSE PREFERENCES:

Silo-based single-discipline education and insufficient 
focus on student diversity, research, and innovation need 
attention.

In a study done by Ansari and Khan (2018), the focus was 
on examining the impact in promoting skilled workforce 
and unemployment in India. Research relies on secondary 
data obtained from published publications, surveys, books, 
reputable websites, media reports, and other sources. The 
study utilised a descriptive research design objectives and 
needs of the study. In conclusion, it is crucial to prioritise 
due to its significant impact on both the socio-economic 
and demographic aspects. It serves as a crucial instrument 
in diminishing poverty, fostering self-entrepreneurship 
among young individuals. By adopting this novel 
methodology, our economy can undoubtedly attain its 
desired outcomes. If these individuals remain unemployed 
owing to their lack of skills, it might potentially lead to 
significant societal upheaval. It is therefore necessary to 
cease spending on the flawed approach and fully adopt the 
globally-established. Tomismatch between the skills and 
knowledge possessed by job applicants and the skills 
required by employer's advance towards unemployment 
foster industrial development, and attain substantial 
economic growth, it is imperative to augment investments 
in academician for the youth, ensuring a judicious 
equilibrium between the two.
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Challenges of Skilling India," Jadhav & Shri vastav aimed 
the potential advantages and obstacles associated with skill 
development in India. The study aimed to examine and 
analyse the Indian experience of skill development in India, 
specifically focusing on the problems related to financial 
resources. Information has been collected from secondary 
sources for the study. The study elucidated the manner in 
which various projects initiated by GOI can provide 
employment prospects at nation, necessitating advance 
manufacturing sectors skills sets. This should be 
supplemented by incentives to encourage private sector 
involvement as well.

1.  Purpose of the Study

 Assess the existing EET programs.

 a.  Incremental Pedagogical Efficiency and 
Flexible Evaluation Systems

In their 2017 study titled "Skill Development, 
Employability and Entrepreneurship through Make in 
India: A Study," Prasad and Purohit examined the 
relationship between skill development, employability, and 
entrepreneurship within the context skill initiative. The 
study aimed to comprehensively analyse skill programme 
on employability by reviewing relevant literature. The 
work is grounded in exploratory research utilising material 
obtained from libraries, pertinent books, journals, 
magazines, articles etc. The authors chose to employ a 
more rigorous approach in order to achieve more accuracy 
and conduct a more comprehensive examination of the 
research study. The study made significant use of the 
available secondary data. The study determined the 
comprehensive assessment of the skill capacity now 
accessible, skill requirement, skill gap, and the actions 
implemented. "Make in India" project, commencing 
vocational instruction at the High School level is crucial. 

In their 2016 study titled "Need for Re-Skill training 
towards Make in India Initiative," Singh and Sanjeev 
research elements effects on employees' attitudes towards 
skill training in an organisation. A study is undertaken 
industry (IT) situated near National capital to gather 
empirical data. The organization's executives were given a 
standardised questionnaire. The survey was conducted on a 
sample of 10 or more employees in an organisation, 
selected from several functional departments. The 
employees in these organisations were provided with a list 
of 18 statements to assess their level of agreement with the 
variable. The items were assessed using a 5-point scale. The 
Likert scale ranges from 1, indicating strong agreement, to 
5, indicating extreme disagreement. The selection of these 
statements was based on pilot testing conducted in two 
organisations, and they were subsequently changed as 
necessary. The study's findings indicate that employees see 
the significance of re-skilling for job advancement, as it 
enables them to acquire new technologies and abilities. 

Key Findings and Recommendations

 Propose a framework for effective integration of 
entrepreneurship education into mainstream higher 
education.

 The study aimed to evaluate the components of 

entrepreneurship education and training (EET) within 
India. Specifically, it focused on the intersection of 
entrepreneurship education and the country's higher 
education system. The primary objectives were as 
follows:

2. Components of an Effective EET Regime
 The study identified several critical components 

necessary for an effective EET regime:

  Implement flexible evaluation systems that 
recognize diverse learning styles and outcomes.

 b.  Entrepreneurial Experience of the Faculty
 

  Leverage faculty members' entrepreneurial 
background and expertise.

  Encourage facul ty  to  share  real-world 
experiences with students.

  Enhance teaching methods to make them more 
engaging and relevant.

 c.  Extended Support
  Provide comprehensive support beyond the 

classroom.
  Establish mentorship programs, networking 

opportunities, and access to resources.

 e. Experiential Learning

  Encourage students to work on real projects, 
engage with industry, and participate in 
internships.

 Emphasize promoting entrepreneurial capacity and 
intentions among students.

  Nurturing students' entrepreneurial mind-set and 
skills.

  Promote hands-on, practical experiences.

 The study's findings have significant implications for 
policymakers and HEIs. Policymakers can revisit 
existing policy frameworks to align them with the 
identified components. HEIs can incorporate these 
recommendations to enhance their entrepreneurship 
education programs.

  Encourage self-reflection, creativity, and risk-
taking.

 d.  Holistic Mentoring

4.  Originality and Value
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