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Abstract:

This paper presents the importance of expectations of corporate world from management education. It explores the challenges
in delivering Global Management Education by identifying the various gaps like knowledge, quality standard, skills and externg,

communication. It also focuses on identifying and minimizing the gap, and equipping the students with analytical frame of ming 1,
business. Management education in India holds great diversity and it may not be

comprehend and handle complex issues in relation to
possible or meaningful to consider all types of institutions in terms of excellence. Till date the top business schools have been lpokeg

upon as idol for the ather Institutes.
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Introduction:

Quality of knowledge is hardly taken care of in many Business Schools and Management
Institutions, while corporate requires high quality including knowledge, and professional
approach. It means there is a gap between the Management Education provided by the Business
Schools &Management Institutes and the actual expectations from the Corporate,

Management education has to cover subject knowledge, inspiration and ethical strength to every
Individual, which would allow students to lead a professional and cultural life in Society. But
it has been noticed that Management Education has been successful in producing Graduates and
Post Graduates in quantity rather than in quality. Lack of clarity regarding the expected outcome
of the management education programme, discipline-orientation and ivory-tower approach of
the academicians, lack of involvement by practitioners in the industry and bias towards
conceptual learning are some of the factors hampering the effectiveness of the management
education. With the growing of Business Schools and Management Institutions, there has been
a phenomenal increase in the number of graduating MBAs. Challenge in front of them is to
compete with the best and brightest around the world, and to survive and thrive in the process.

Research Objectives:

1. To study expectations of corporate from management education.

2. To c?xplore the challenges in delivering Global Management Education by identifying the
various gaps.

Scope:

Corporate expect caliber students who will have competency, knowledge, skill and attitude.

Management education provides the training, increases the knowledge and skill which can help

to bridge the gap between management education and corporate expectations.
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Literature Review:

Winbladh (2004) has focuseed on the requirement engincering that involves capturing, structuring.
and accurately representing the chient's requirements in a manner that can be effectively
implemented 1n-a system that will conform to the client's specifications. He also suggested
project based & collaborative learning to upgrade the students. He concluded that new graduates
are 1l equipped 1o enter and survive a market with recession because they do not exhibit the
quahties that the industry treasures.

Hamatteh and Jufout (2003) described that a national level committee. comprising members
from educational and industrial sectors be formed to match the demands and needs required by
the labour market with the educational portfolio. This must be implemented by regular analysis,
skill level determination, revision of the curriculums and finally follow up and control, on the
basis of individual specialization. This model may reduce the expenses of pre-employment
training, which financially overburdens the industrial sector and increases the proficiency level
of graduates, Ieading to trust in the educational sector and enhances the economic growth.
Burell & Grizzell (2008)explained that institutions must be responsive to demographic shifts
that have occurred in higher education by engaging in ongoing strategic planning similar to that
which is done in the business world. Smith and Tamer (1984) said historically, colleges and
universities have been extremely slow in adapting to social change.

Research Methodology:

Type of Research: Exploratory

Sample Size: 50 experts from corporate world

Data Type: Primary Data, Secondary Data

Primary Data Collection: Interview (Semi Structured), Observation (non participative)
Secondary Data Collection: Company Literature, Reports and Publications of National and
Intemational Institutes, Reports of Government, Various Research Journals, Periodicals, Internet
Browsing

Data Analysis:

Expectations of corporate from management Institutes.

Sr. No. Particulars Respondents %
] Industry & Management Institutes collaboration 15 30
2 | Student skill and Development 17 34

3 | Curriculum should be developed in consultations with
industry experts. 15 30
4 | Management Institutes Infrastructure 03 06
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Interpretation & Analysis: -Student skill and Development (34%) should focu.s by Managemeng
education as well as Industry-Management Institutes collabf)ratlon and.Curnculum should pe
developed in consultations with industry experts are the major expectations of Corporate frop
management education.

4.2 Existing Gap:

There is an uneven orientation between education and corporate. Every corporate expects a
relevant educational degree coupled with skill and attitude while employing a persop
Employability skills are those set of skills that enable a person to utilize their conceptual anqd
academic learning in a real life context, this is enhanced through right mix of knowledge, skili
and attitude.

Following are the important issues or challenges in deliverin

g Global Management Education,
Collaboration with Institutions, Research and Develo

pment Cell, Appoint Eligible & Quality

» Develop reading materials relevant to Global
Management

» Interaction with Industry, Prepare a proper
system of Accreditation & Rating, Create an independent Institutional mechanism, Provide

Research Projects to students, Need to broaden the specialization and Create a global mindset
4.3 Corporate Requirements:

What Corporates Look For?
Corporate requires the various qualities from th

Knowledge of Business environment, Adoption to micro-macro environment, In - depth Knowledge

of the management functions, Self - Confidence, Conceptual application to the real world, Drive
to succeed, Management skills, Interpersonal skills etc.

4.4 Gap between Management Education and Cor
Management Graduates passing out latel

a. Lack of Business awareness
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€ management graduates which include Functional

porate Expectations:
y are found to be having following incapability :
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b, Lack of Conceptual skills

o, Lack of "Technieal skills

dL Application to real world

Corporate Expectations from management graduates
a. Self Contidence )

b, Interpersonal skills

-

-Tn- depth Knowledge of the management functions

d. Functional knowledge of Business environment
. Conceptual application 1o the real world

- Adoption to micro-macro environment

2. Drive to suceeed

h. Sott Skills

1. Analytical Power

-

j. Dressing Sense

K. Appearance

1. Protessional Commitment

m. Leadership Qualities

. Suitability

Limitations:

a. Survey is limited to only Nashik city.

b. Research paper is only for current scenario.

Findings & conclusions:

It is very important to bridge the gap between corporate world and Management education.
Association of teaching faculty with corporate in their teaching assignments plays important
role to enhance the knowledge and practical experience in management education. Corporate
collaboration is needed for summer internship project as well as for placement of students. The
business schools need to be committed towards bringing in professionalism to management,
creating new knowledge in creation of entreprencurial, ethical, socially sensitive, and humane
global managers
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